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Statement 

The balance between environmental protec�on, social inclusion and economic growth and development without viola�ng 

the fundamental Human Rights of people, cons�tute for the company's Senior Management what is considered 

"SUSTAINABLE" and for this reason, it has commi0ed itself that its ac�vi�es are carried out in accordance with the values, 

principles and behaviors established internally and aimed at genera�ng the necessary value for its shareholders, emplo-

yees, customers and society in general 

 

Senior Management is aware of its responsibili�es towards society in each place where it operates and as a whole in gene-

ral, especially when it comes to Human Rights. In this sense, with the aim of strengthening the Corporate Governance 

System and carrying out responsible management of its ac�vi�es and opera�ons, it has adopted a corporate responsibility 

(CSR) model based on the ISO 26001 interna�onal standard. 

 

This policy, which will be applicable in all our produc�on centers in the world and where its principles must be complied 

with, it establishes the general principles and framework of ac�on of the company in rela�on to the management of our 

corporate social responsibility prac�ces to fulfill the indicated commitments.  

 

In its concep�on, it implies the development of business ac�vi�es carried out responsibly and that contribute to the sus-

tainability of the planet, in addi�on to being aligned with the company's mission, vision and corporate values. 

 

Responsibility commitments 
 

Each of our ac�on commitments will be aligned to contribute to the Sustainable Development Goals (SDG) of the United 

Na�ons 2030 Agenda for Sustainable Development, as well as the Ten Fundamental Principles of the United Na�ons Glo-

bal Compact and the Guiding Principles for business on Human Rights. 

 

Our model is characterized by the ethical rela�onship with the stakeholders, looking for a balance between the interests of 

the company (business) and the expecta�ons that the community has of the company: job crea�on, local wealth, ... To do 

this, the corporate responsibility model (CSR) is summarized in these clear commitments:  

 

1. Due diligence in ma0ers of Human Rights, 

2. Responsible management of the company,  

3. Ethical rela�onship with stakeholders, and  

4. Balance between business interests and community expecta�ons.  

 

To achieve compliance with these commitments, Senior Management has adopted and promotes the principles listed 

below and related to four fundamental aspects:  

 

a. Protec�on of human rights,  

b. Adequate labor prac�ces,  

c. Preserva�on of the environment, and  

d. Fight against corrup�on. 
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Human rights principles  
 

Within the framework of human rights, our commitment is to ensure that we support and respect the protec�on of in-

terna�onally recognized fundamental human rights within our sphere of influence, at the same �me that we are not 

complicit in the viola�on of said rights and guaranteeing the inherent rights of all people to ensure their life in dignity, 

jus�ce and freedom in any part of the world 

 

 Integrate and promote the principles of the United Na�ons Global Compact on human rights, na�onal and interna-

�onal standards, as well as values and principles of responsible conduct. 

 

 Ensure compliance with current regula�ons and legality on human rights, in each �me and in each of the loca�ons 

in the world where we operate. 

 

 Maintain a Code of Ethics that acts as a model of regulatory compliance, ensuring behaviors that safeguard the 

reputa�on and integrity of people and the company. 

 

 Prevent nega�ve consequences in terms of human rights as a result of our opera�ons or business rela�onships 

with third par�es. 

 

 Ensure that every person has all the rights and freedoms proclaimed in the Universal Declara�on of Human Rights, 

without dis�nc�on of any kind as to race, color, sex, language, religion, poli�cal opinion or of any other nature. 

 

Principles regarding labor prac�ces 
 

Within the framework of labor prac�ces, ensure that we support freedom of affilia�on and the effec�ve recogni�on of 

the right to collec�ve bargaining of our people, the elimina�on of all forms of forced or coerced labor, including child 

labor and the aboli�on of discriminatory prac�ces in employment and occupa�on.  

 

 Promote a professional culture based on equal opportuni�es, diversity, non-discrimina�on, mo�va�on of talent, 

safe work, health and well-being of people and society, within an environment and work environment that is as 

safe and healthy as possible.  

 

 Integrate and promote labor rela�ons based on freedom of affilia�on and collec�ve bargaining.  

 

 Ensure the culture of commitment and mo�va�on of the people who are part of the company, ensuring that they 

perform in their field of ac�on and can develop professionally through con�nuous learning and training. 

 

 Integrate and promote responsible management with suppliers through objec�ve, impar�al, transparent proces-

ses, ensuring long-term rela�onships with key suppliers that contribute to common development. 

 

 Ensure that we provide the relevant, adequate and necessary informa�on about the products we manufacture 

both to our clients and to the interest groups that require it. 
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Environmental principles  
 

In the environmental framework, our commitment is to ensure that we maintain a preven�ve approach that protects 

our environment, fostering ini�a�ves that promote greater responsibility in this area and favor the development and 

comunia�on of environmentally friendly technologies. 

 

 Reduce the environmental impact of our opera�ons, applying new solu�ons through innova�on so that we contri-

bute to sustainable development.  

 

 Integrate and promote the fight against climate change by improving our environmental performance and working 

with industry leaders in the renewable energy sector. 

 

 Ensure the minimiza�on of impacts on natural ecosystems, through the ra�onal use of natural resources in opera-

�ons and the minimiza�on of waste generated, thus contribu�ng to the circular economy and the protec�on of 

biodiversity. 

 

Principles regarding corrup�on 
 

In the framework of the fight against corrup�on, our commitment is to ensure that we fight against corrup�on in all its 

forms, including extor�on and bribery, thus earning the trust of our people, clients, communi�es and other stakehol-

ders.  

 

 Integrate and promote the most recognized guides of recommenda�ons and prac�ces of transparency and fight 

against interna�onal corrup�on in the market. 

 

 Maintain behaviors and conducts based on ethics, transparency in our ac�ons, and strength of the Governance 

System that we have.  

 

 Con�nuously improve the Crime Preven�on and Compliance System, to ensure that ethical ac�ons in our busines-

ses generate the necessary trust of customers, society and interested par�es. 

 

 Ensure fluid dialogue with the company's stakeholders, periodically communica�ng relevant informa�on about 

ac�vi�es, to meet their expecta�ons and increase trust. 

 

 Promote and foster the economic and social development and well-being of the communi�es in which we operate, 

through local development coopera�on ac�ons and socially responsible ac�ons within the company. 

 

Communica�on  
 

The ac�ons carried out by the company in this ma0er will be reflected in the sustainability reports, as well as the Consoli-

dated Non-Financial Informa�on Statement or other internal reports. 
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Compliance 
 

The company, through this Policy, informs all the people who are part of WINDAR or in any way related to it, that it has 

developed and implemented a "Crime Preven�on System", the result of the fundamental commitment of the company to 

comply, in all its ac�ons and in the rela�ons it maintains with third par�es, all the rules and laws that are applicable to it.  

 

For this reason, all our people will act in any case, complying with the Policies included in this Crime Preven�on System 

(compliance, corrup�on, fraud, ...).  

 

Failure to comply with current legisla�on by third par�es with whom we carry out a contract may result in the termina�on 

of the contractual rela�onship.  

 

As indicated above, the following responsibili�es have been assigned: 

 

 Senior Management has the task of supervising and promo�ng compliance with the Policy and providing the appro-

priate resources to implement it. 

 

 For its part, the Sustainability Commi0ee is responsible for annually reviewing and upda�ng the CSR Policy, if ne-

cessary, and implemen�ng its objec�ves. 

 

 The Supervisory Body will ensure compliance with the ac�ons in an ethical and comprehensive manner.  

 

 In compliance with the principles of ac�on contained in this CSR Policy, all employees personally assume the res-

ponsibility of following and supervising the ac�ons, guidelines or indica�ons integrated in the internal procedures, 

codes and any other informa�on that guarantees their correct applica�on. 

 

In accordance with the foregoing, we make available to all people an email address on our website:  

www.windar-renovables.com, for any confiden�al communica�on related to crime preven�on. 
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